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01 Introduction

This is the Chair’'s Statement for the Taylor Maxwell Group Limited Pension and
Assurance Scheme (the “Scheme”) covering the period 1 April 2021 to 31 March 2022.

As the Chair of the Trustees, | provide you with a yearly statement which explains what steps
have been taken by the Trustees, with help from our professional advisers, to meet the new
£1 1 .80m governance standards. The law sets out what information has to be included in my Statement

) and this is designed to help members achieve a good outcome from their pension savings.
Total 'deﬁ.ned The Scheme is a hybrid arrangement with a defined contribution (‘'DC’) section providing
;ontr|but|on funds benefits to members depending on their membership category. The Scheme is being used
in the Scheme as at  asa qualifying scheme to comply with the automatic enrolment legislation in the UK, in

31 March 2022 relation to current employees.

As such the Scheme has a default investment option and this is explained further in Section
2.

01.01 Governance and Queries

The Trustees are committed to having high governance standards and meet at least quarterly
to monitor the controls and processes in place in connection with the Scheme's investments
and administration.

| welcome this opportunity to explain what the Trustees do to help ensure the Scheme is run
as effectively as it can be. If you have any questions about anything that is set out below, or
any suggestions about what can be improved, please do contact the XPS Pensions team.

The DC section of the Scheme was established by the Deed of Amendment dated
31 March 2009, to provide benefits for employees of Taylor Maxwell Holdings Limited.

|, Robert Guilfoyle, was appointed as the Chair of the Trustees in October 2021 and am
signing this Statement in that capacity.
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02 Default Investment

Statement of
Investment
Principles
(SIP)

Strategy

02.01 The default investment option

A copy of the SIP,
which sets out the
objectives for the
Scheme's investment
strategy, can be
found in Appendix A

If members do not make their own investment choices in the Scheme, their funds are invested
in the “default investment option”. The Scheme operates two default investment strategies,
one prior to taking benefits (Pre-Retirement) and a second default strategy for members who
move into income drawdown (Post-retirement).

The Scheme's pre-retirement default investment option is called the Balanced Lifestyle Fund.
This is what's known as a "lifestyle” strategy, which seeks to switch investments gradually into
lower risk funds as members approach retirement and invests in funds managed by Legal &
General Investment Management (LGIM). The charges for these funds are well under the
charge cap of 0.75%.

When members are more than 10 years from their target retirement date, the Balanced
lifestyle Fund is invested entirely in the LGIM Multi-Asset (Formerly Consensus) Fund. This
fund invests in a mixture of equities (shares in companies) and bonds, aiming to achieve
long-term capital growth whilst avoiding excessive risk. The LGIM Multi-Asset (formerly
Consensus) fund is “passively managed”, which means it aims to track an index, rather than
make regular trades to try to achieve excess returns.

Once members are within 10 years of their target retirement date, the Balanced lifestyle Fund
gradually switches their investments into the LGIM Over 15 Year Gilts Index Fund (“Gilts") and
the LGIM Cash Fund (“Cash”). This continues until, at their target retirement date, 75% of the
investment is in Gilts. The remaining 25% is in Cash.

Balanced lifestyle Profile (Default)

100.00%
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60.00%
40.00%
20.00%

0.00%

Years to retirement date
B GIM Cash Fund
B LGIM Over 15 Year Gilts Index Fund
B | GIM Multi-Asset (Formerly Consensus) Fund

% of funds alloacted

The proportions in the default investment option have been selected to be consistent with
members accessing their benefits in the form of an annuity. The Scheme provides three
lifestyle options to target different retirement outcomes to suit member’s needs.

Members can opt out of the default investment option and invest in either one of the other
lifestyle profiles, or any other fund offered by the Trustees.
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Default Investment Strategy
continued

Profile options: lifestyle vs self-select

Investment Choice percentage of members

Post Retirement
Self-Select Funds, 8% Default Funds, 0.50%
Adventurous Lifestyle,
3.25%

Cash Lifestyle, 0.25%

Balanced

(Default

Lifestyle),
88%

Balanced (Default Lifestyle) m Cash Lifestyle
m Adventurous Lifestyle Self-Select Funds

m Post Retirement Default Funds

Within the period covered by this report, around 88% (up from 87% last year) of members
had their contributions invested in the default investment option. This figure (in comparison
to other similar pension schemes) is relatively low and indicates a degree of member
engagement in actively selecting their investment choice.

02.01 Post Retirement Default

For members who elect to take advantage of the freedoms offered direct from the Scheme
a default fund has been set where members move into Flexi Access Drawdown and do not
choose their own investment choice. The Post Retirement default is the LGIM Dynamic
Diversified Fund which invests in a broad range of assets and aims to deliver long-term
growth with reduced risk.

02.02 Reviewing the default investment arrangements

The Trustees are expected to review the investment strategy and objectives of the default
investment at regular intervals.

A review of the default investments, including a review of the performance of the underlying
1 June 2021 funds, is undertaken each year. The review takes into account the needs of the Scheme
membership to ensure the default investment arrangements remain appropriate, including
The most recent review  looking at where members have chosen their own funds to invest in. The characteristics of
of the fund range and members who are enrolled in the default investment option, because they made no

default arrangement’s investment choice, are given particular consideration.

strategy and The lifestyling element of the pre-retirement default investment is kept under review for
performance Was suitability in light of the choices that members make at retirement. It is noted that the highest

; proportion of the membership is relatively young, and the lifestyling element of the default
concluded and Slgﬂed investment option will become more relevant as more members approach their target
off effective 1June 2021  retirement date.

In addition to considering the membership profile, the Trustees also look at the level of risk
and number of investment funds offered to members, changing long-term investment
market conditions and the investment products and techniques available in the marketplace.
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Default Investment Strategy
continued

As required under legislation a full review is due every 3 years and this was carried out, on
1June 2021.

The review provided to the Trustees from the Scheme’s investment advisors, concluded that
the current default investment option should be changed to target members drawing their
pension pot through flexible drawdown. The Trustees in collaboration with the Company are
currently considering this along with other options such as looking whether enhanced
benefits could be achieved through a master trust arrangement. However, the current default
investment has met its aims and objectives as detailed in the Statement of Investment
Principles (SIP) and offers the members good value.

The Trustees continually review the performance of the underlying funds in the default
investment option against the aims and objectives set out in the Statement of Investment
Principles (SIP). During the period covered by the Statement, the Trustees believe they
continue to meet these aims. In addition, this year's review included analysis of the fund
returns against 3 other providers as well as the usual comparison of their benchmarks and
consideration of general market trends.

The Trustees monitor the investment performance at least quarterly and periodically look at
how members are accessing their benefits when assessing the default investment option.
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03 Net Returns

03.01 Investment Performance

Changes to legislation introduced in October 2021 require trustees of relevant
occupational pension schemes to report on the net investment returns for the
default arrangement(s) and for each fund which Scheme members are, or have been
able to, select, and in which Scheme members are invested during the scheme year.

Net investment returns refer to the returns on funds after the deduction of all
transaction costs and charges and including them in this statement is intended to
help members understand how their investments are performing.

03.02 Fund Performance

XPS provides the Trustees with quarterly investment performance information to monitor the
Default Investment, which it reviews and challenges in Trustees meetings. The Trustees raises
performance questions directly with XPS, the appointed investment adviser.

This table shows how the Default Fund has performed for members at three different ages,
over the last one, three and five years with a target retirement date of 65.

Age 45 and under Age 55 Age 65 and over
Balanced Lifestyle Passive Portfolio
1year return to 31 March 2022 4.00% 4.00% -5.48%
3 year return to 31 March 2022 (% p.a.) 5.90% 5.90% -0.55%
5 year return to 31 March 2022 (% p.a.) 5.20% 5.20% 0.11%

Source: Legal & General. Figures are net of fees. Past performance is not a reliable indicator of future results. The
value of investments may go down as well as up and members may get back less than they invest. Figures are net of
fees but members should be aware the Level of charges and transaction costs paid by members on the default
strategies The TER appliable to the default strategies may vary throughout a member's lifetime as a result of the
changing investment mix.

03.03 Pre-Select Profiles

This table shows how the other pre-select profiles performed for members at three different
ages, over the last one, three and five years with a target retirement date of 65.

Age 45 and under Age 55 Age 65 and over
Cautious Lifestyle Portfolio
1year return to 31 March 2022 0.84% 0.84% -5.38%
3 year return to 31 March 2022 (% p.a.) 3.75% 3.75% -0.55%
5 year return to 31 March 2022 (% p.a.) 3.50% 3.50% 0.11%
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Net Returns
continued

Age 45 and under Age 55 Age 65 and over
Adventurous Lifestyle Portfolio
1year return to 31 March 2022 12.90% 12.90% -5.48%
3 year return to 31 March 2022 (% p.a.) 7.90% 7.90% -0.55%
5 year return to 31 March 2022 (% p.a.) 6.60% 6.60% 0.11%
Age 45 and under Age 55 Age 65 and over
Cash Lifestyle Portfolio
1year return to 31 March 2022 4.00% 4.00% 0.00%
3 year return to 31 March 2022 (% p.a.) 5.90% 5.90% 0.20%
5 year return to 31 March 2022 (% p.a.) 5.20% 5.20% 0.20%

Source: Legal & General. Figures are calculated on the i-net price of the fund which is adjusted for the current
common product charge applied under the ABI guidelines. Past performance is not a reliable indicator of future
results. The value of investments may go down as well as up and members may get back less than they invest

03.04 Self-Select Funds

As self-select funds are constant profiles and unlike the Pre-select funds, they do not lifestyle
funds in line with age or time to retirement they can be shown as a single value for each
fund. To help members understand how this changes over time, fund performance has be

shown for 5 years, 3 years and the last Scheme Year.

5 year 3 year 1 year
(2017 - 2022) (2019 - 2022) (2022)
Self-Select Fund
LGIM Multi-Asset (formerly Consensus) Fund 5.20% 5.90% 4.00%
LGIM Global Equity (70:30) Index Fund 6.60% 7.90% 12.90%
LGIM UK Equity Index Fund 4.70% 5.30% 13.10%
LGIM Qver 15 Year Gilts Index Fund 0.08% -0.80% -7.30%
LGIM Managed Property Fund 6.50% 7.40% 22.00%
LGIM Cash Fund 0.20% 0.20% 0.00%
LGIM Dynamic Diversified Fund* 4.60% 4.80% 4.00%

Source: Legal & General. Figures are calculated on the i-net price of the fund which is adjusted for the current

common product charge applied under the ABI guidelines. Past performance is not a reliable indicator of future

results. The value of investments may go down as well as up and members may get back less than they invest

*This fund is the Post retirement default fund.
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04 Charges and transaction

Members may self-
select their
investment strategy,
investing in any of
these funds in
whatever
proportions they
choose

costs

04.01 Investment Manager Charges

The Trustees have selected a range of funds which it believes to be appropriate for members
of the Scheme. All the funds are managed by Legal & General Investment Mangers (LGIM).

All the funds offered via LGIM, with the exception of the Cash and Property Funds, are
“passively managed”, which means they aim to track an index, rather than make regular
trades to try to achieve excess returns. Members may self-select their investment strategy,
investing in any of these funds in whatever proportions they choose, or select one of the
lifestyle investment options. Alternatively, if they do not make a choice, their funds will be
invested in the default investment.

The charges and other expenses applied to the default investment option (which are
averaged across the membership based on the split of their investments), along with the
other available portfolio options and self-select funds available to members during the
Scheme year, were:

Annual Other Expenses  Total Expense
Management Ratio (TER)
Charges (AMC)

Fund Name

Default Investment Option

Balanced lifestyle Fund (default)* 0.24% 0.00% 0.24%

Self-Select Funds

LGIM Multi-Asset (formerly Consensus) Fund* 0.26% 0.00% 0.26%
LGIM Global Equity (70:30) Index Fund 0.22% 0.00% 0.22%
LGIM UK Equity Index Fund 0.19% 0.00% 0.19%
LGIM Over 15 Year Gilts Index Fund* 0.10% 0.00% 0.10%
LGIM Managed Property Fund 1.09% 0.63% 1.72%
LGIM Cash Fund* 0.12% 0.00% 0.12%
LGIM Dynamic Diversified Fund* 0.53% 0.03% 0.56%
Other Portfolios

Lifestyle Option 2 — Cautious 0.19% 0.00% 0.19%
Lifestyle Option 3 — Adventurous 0.21% 0.00% 0.21%
Lifestyle Option 4 — Cash 0.24% 0.00% 0.24%

(Source: Legal & General Investment Managers)
*part of the Default lifestyle
*Post retirement default fund

Members may select any of the funds above and switch between these options should they
wish.
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Charges and transaction costs
continued

Transaction costs are costs associated with buying and selling of investments and include for
example stamp duty and brokerage fees. Transaction costs are incurred when contributions
are invested, on switching between funds and when selling investments to take benefits. The
following table indicates transaction costs incurred by each of the funds available for
investment over assessment periods monitored by the investment manager: -

Fund Name . . Anti- Transaction
Implicit Indirect A
dilution costs

Default Investment Option

Balanced lifestyle Fund -0.0025% 0.0165% -0.0023% 0.0163%

Self-Select Funds

LGIM Multi-Asset (formerly Consensus) Fund* 1-0.0029% 0.0121% -0.0026% 0.0118%

LGIM Global Equity (70:30) Index Fund 0.0107%  0.0174% 0.0106% 0.0175%
LGIM UK Equity Index Fund 0.0055%  0.0215%  0.0055% 0.0215%
LGIM Over 15 Year Gilts Index Fund* 0.0000% 0.0536%  0.0000% 0.0536%
LGIM Managed Property Fund 0.5313% -0.2504% 0.5300% -0.2491%
LGIM Cash Fund* 0.0000% 0.0202%  0.0000% 0.0202%
LGIM Dynamic Diversified Fund -0.0106% 0.0413% -0.0104% 0.0411%

Other lifestyle Funds

Lifestyle Option 2 — Cautious+ -0.0017% 0.0261% -0.0015% 0.0259%
Lifestyle Option 3 — Adventurous+ 0.0099% 0.0194% 0.0098% 0.0195%
Lifestyle Option 4 — Cash+ -0.0025% 0.0132% -0.0023% 0.0129%

(Source: Legal & General Investment Managers)

*part of the Default lifestyle

04.01 Administration Charge

The Employer pays all administration charges with the exception of the Post-Retirement
Flexi-Access Drawdown fee (noted below) and the small transaction costs detailed in this
statement. The Employer also pays the cost of the death in service benefits as part of the
Scheme.

Member charges Post Retirement

If you choose to place your funds in Flexi-Access Drawdown or leave the whole fund invested
and make withdrawals throughout retirement, you will be charged a fixed administration
charge of 0.4% of your fund plus £50 p.a. These charges will be deducted directly from your
post retirement investment fund(s) on 1 January each year.
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Charges and transaction costs
continued

04.02 An illustration of the charges levied on members

Below you can find an illustration of the effect of the Total Expense Ratio and transaction
costs met by members. The below is an example pension pot, invested in the default
investment strategy, and is in real money terms. Further information is in Appendix B.

lllustration of Charges on the Default Fund
£151,000 - £142,872
£136,836
£131,000 - £122,58
£134,146
£128,951
i £105,80!
@2111,000 7116,283
o
% £89,65
.©£91,000 - £101,140
w1
c
[J]
3 £r4128 £86,381
0 £71,000 -
£59,188 £71,997
£51,000 A £44,820 £57,978
£44,316
£31,000 T T T T T T T )
40 35 30 25 20 15 10 5 0
Years to Normal Retirement Age
e DC Pension Pot (before charges) == D( Pension Pot (after charges)

Please note that this is for illustration purposes only. The actual returns received are likely to differ
over time, as will individual member pension pot sizes. This illustration is based on:

> The Scheme'’s default investment option used by circa 88% of members (see Section 2).
> An initial pension pot of £31,000 — which was the average pot size in the period.
> Contributions of 10% throughout the period, on earnings of £25,000 pa.

> Investment returns estimated as 3.30% pa / 3.03% pa (gross/net of charges) for the LGIM Multi
Asset Fund in which all monies are invested until 10 years before the member’'s Normal Retirement
Date.

> Investment returns estimated as 1.14% pa / 0.99% pa (gross/net of charges) for the LGIM Over 15
Year Gilts Index Fund and 0.00% pa / -0.14% pa (gross/net of charges) for the LGIM Cash Fund.
Monies are gradually switched into over the 10 years before the member’s Normal Retirement Date.

> Inflation of 2.5% pa and salary increases of 2.5% pa.
> The Investment Manager Charges as stated in the above section, which are correct as at 31 March

2022 and so may have changed since then.

04.03 What are the assumptions based on?

In preparing these illustrations, the Trustees have had regard to:

> The Department for Work and Pensions’ ‘Reporting of costs, charges and other information:
guidance for trustees and managers of relevant occupational schemes’;

> Actuarial Standards Technical Memorandum 1 (AS TM1 v4.2) issued by the Financial Reporting
Council; and

> The Financial Conduct Authority (FCA) Transaction cost disclosure in workplace pensions Policy
Statement PS17/20.

XPS Pensions Taylor Maxwell Group Limited Pension and Assurance Scheme 1



05 Core financial transactions

05.01 Assessing Core Transactions

During the year, the Trustees ensured the requirements of Regulation 24 of the Occupational
Pension Schemes (Scheme Administration) Regulations 1996 were met and that the Scheme's
core financial transactions were processed promptly and accurately by:

> having an agreement in place with XPS Pensions (as “Scheme Administrator” or
"Administrator”), committing them to defined service level agreements (“'SLAs"™).
Amongst other matters, this covers the accuracy and timeliness of all core financial
transactions;

> having XPS Pensions report on their performance against the SLAs above as a means of
monitoring that the SLA requirements are being met and to cover what they do to ensure
no issues arise; and

> having the Scheme auditor independently test a sample of financial transactions for
accuracy and timeliness as part of the annual audit process.

Where any error or issue is identified, the Trustees take appropriate steps to resolve and take
action as required. We can confirm there were no material issues in the Statement period on
which to report. As part of the journey-planning, a risk register is maintained in order
minimise the occurrence of any issues and to understand any root cause.

The core financial transactions include:

> The investment of contributions - The Scheme Administrator monitors the payment of
contributions to the Scheme by the Company, ensuring that these are paid within
statutory timescales. Any late payment outside these timescales is reported directly to the
Trustees and appropriate action taken. The settlement of all DC funds is actioned
promptly by the Administrator and the Trustees monitor the service standards of the
Administrator.

> The transfer of assets relating to members into and out of the Scheme - The
Administrator maintains and reconciles comprehensive records of individual member’s
contributions and fund values. Contributions are invested within 5 working days of
receipt. Any investments withdrawn or transferred to another scheme are processed
within 12 working days following receipt of all relevant paperwork, subject to any
investigations required where there is evidence of a pensions scam.

> The transfer of assets relating to members between different investments within
the Scheme - Transfers between Scheme investments take place annually in December
and are accomplished as quickly as possible usually in a matter of days.

> Monitoring of bank accounts — There is a dedicated contribution processing team,
checking investment and banking transactions.

> Payments to members — All payments out of the Scheme in respect of members’
benefits are made in line with standard checks. This includes agreed processes and
authorisation levels to ensure any payment made is calculated correctly and in line with
the Scheme rules and legislation and also complies with HMRC rules and guidance. In
addition, every effort is made to check for possible pension scams.

Noting the requirement for accurate member data to process contributions and payments
correctly, the Trustees are taking steps to continually review and where necessary, correct
any problems with the member data which is held by the Scheme Administrator. This is
reported each year to the Pensions Regulator in the online scheme return.
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06 Value for Members

06.01 Assessment of Value

When assessing the charges and transaction costs which are payable by members, the
Trustees are required to consider the extent to which the investment options and the benefits
offered by the Scheme represent good value for members when compared to other options
available in the market.

The Trustees have concluded that the charges and transaction costs shown in this Statement
represent good value for members having considered the following elements:

> the processes that are in place to ensure the efficient administration and governance
of the Scheme (which include those explained in the ‘Core financial transactions’ and the
‘Knowledge and understanding of the Trustees’ sections of this Statement);

> the returns achieved by the investment funds compared to the charges and
transaction costs that are met by members (as set out in this Statement);

> the type and range of investment options that are offered do allow members to
target the most popular retirement choice(s). In addition, a range of self-select funds,
covering a broad range of asset types, are available for those who wish to manage their
own investment approach. The Trustees regularly monitor both the performance and
appropriateness of the funds and can take action to make changes when required. Each
year, the Trustees review at a meeting the member investment choices to look at how
members' funds are invested. The Trustees discuss whether it is satisfied that the
investment funds offered and communications concerning those investment funds are
appropriate and offer members the opportunity to maximise the value of contributions to
the Scheme;

> the quality of communications and other services provided to members on an annual
and ad-hoc basis which are provided by the Scheme Administrator within the legal
timescale;

> the Scheme is a contributory defined contribution pension Scheme. The majority of
active members contribute, through their own contributions or those of the Company,
10% of the member's annual pensionable earnings each year;

> the Company pays directly for most services with the exception of a small transaction
costs and an administration charge for members accessing Flexi Access Drawdown which
can be complex to administer.

In addition, the Trustees’ review looked at wider areas that add value to members but are
paid for by the Company. This includes some of the areas detailed below.

06.02 Service Providers

In addition to assessing the costs charged by service providers, the Trustees keep providers'
service levels under review. This is to ensure that the services provided reflect the SLAs and
continue to meet the needs of the members.

As an example, quarterly meetings are held with XPS representatives to discuss their
performance as third-party administrator in order to ensure that administrative performance
meets the standards set by the Trustees.

In order to ensure the services provided remain the most appropriate and offer value for
members, the Company and Trustees will from time to time put services out to tender.
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Value for Members
continued

06.03 Communications

Good member communications are crucial to achieving good value. The Trustees and
Company are engaged in ongoing efforts to improve communications with members. This
includes the possibility of providing web-based communications for members. Another aim
of the Trustees is that their service providers introduce, where possible, more user-friendly
and online communications for the membership.

As an example, the Trustees remind all members annually whether they are invested in the
default strategy and stresses the importance of reviewing their investments on a regular basis
to make sure they remain appropriate to their needs.

The Value for Members review highlighted areas that the Trustees are considering which go
beyond the legal requirements but could improve member outcomes through education.
This includes the potential move to master trust which will further enhance the members
communications.

06.04 COVID-19

Throughout 2021, the global pandemic caused by the Covid-19 virus continued to have an
impact on members’ benefits. Whilst the markets have now stabilised somewhat, members
continue to face periods of volatility in the short to medium term which could still have an
impact on their retirement planning.

The Trustees carry out an annual assessment to ensure that they effectively carry out their
duties to govern the Scheme. This includes seeking assurances that all providers continue to
be able to maintain their services.

It is important to note that in periods of market volatility that members are unlikely to have
permanently lost money during this volatility and members are reminded that pensions are
long-term investments, the chances are that markets will rise again in the future.

The Trustees board reviews the Scheme risk register at least annually to ensure that all
services remain effective and reminds members to be vigilant around the effects of market
volatility and the increased awareness of cases of Pension Scams.

06.05 Flexibility - accessing benefits

The Trustees offer members direct access to Flexi Access Drawdown direct from the Scheme.
In addition, members (who meet prescribed conditions under legislation) also have the
option to take an Uncrystallised Funds Pension Lump Sums.

The benefits of membership include (amongst other things): the design of the default
arrangement and how this reflects the interests of members in matching the investment
profile to their desired retirement choice. As detailed in the is statement the Trustees
continually monitor this and following the investment review is being considered whether
any changes to the current default investment is required.

06.06 Conclusion

Assessment of value for members is an ongoing process and the Trustees undertake a review
each year to ensure the Scheme continues to offer good value, and that any changes in
legislation, market conditions or member views are reflected for benefits of members.
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07 Trustees Knowledge and
understanding

07.01 Knowledge and understanding of the Trustees

The Trustees are satisfied that it has complied with the knowledge and understanding
requirements set out in section 248 of the Pensions Act 2004.

The Trustees have knowledge of the law relating to pensions and trusts, principles of
investment and the requirements for funding a pension scheme. This is evidenced by the
Trustees interaction with its advisers as shown in the Trustees Meeting minutes, and the
governance framework established by the Trustees.

The Trustees have access to key Scheme documentation through a central portal.

The Trustees have exercised their discretions and powers in line with the Trust Deed and
Rules, current legislation and, where required, legal advice has been taken, demonstrating its
working knowledge of the Scheme’s Trust Deed and Rules.

07.02 Trustees Training

In-house training is offered, use of the Pensions Regulator’s (TPR's) online Trustees Toolkit is
encouraged, and trustees attend external seminars and updates. Any new trustee would be
expected to carry out this training and be fully conversant with the Scheme’s documentation
within 6 months. A log of Trustees participation in training is maintained by the Trustees, and
trustees are regularly polled regarding the training that they would find most valuable and
to identify any gaps in knowledge.

The Trustees' lawyers provide in-meeting training on new legislation and literature published
by TPR relating to its Codes of Practice, in particular Code of Practice no 13.

During the period covered by this Statement the Trustees had several training sessions, which
covered areas such as the Buy-out process, price locks, full benefit specification review and
pension legal advice.

The Trustees also make use of a team of expert advisers. Investment advisers, representatives
from the third-party administrator, and other experts including legal advisors regularly attend
meetings of the Trustees.

07.03 Conclusion

As a result of the training activities completed by the Trustees (both individually and
collectively), and taking into account the professional advice available, | am confident that
the combined knowledge and understanding of the Trustees have enabled them to properly
exercise its function.
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08 Conclusion

“Overall, the
conclusion is that the
Scheme is
continuing to deliver
value for money to
the members”

The annual production of this Statement provides members with a narrative of how the
Trustees look after members’ interests, especially in the areas of the 5 key elements within
this Statement listed below.

> Default investment strategy

> Charges and transaction costs

> Core financial transactions

> Providing Value for Members

> Trustees Knowledge and Understanding

The Trustees will continue to monitor these key areas and report to members both via the
annual Chair’s Statement and other communications as appropriate. In conclusion, with the
continual monitoring and the reviews detailed here, | am pleased to be able to submit this
report in accordance with the Chair’s Statement requirements. | believe that the Scheme was
operated and governed appropriately during the reporting period.

Signature Date
Name Qualification
Robert Guilfoyle Chair of the Trustees

Taylor Maxwell Group Limited
Pension and Assurance Scheme
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Appendix A
Statement of Investment
Principles

_XPS Investment

Statement of Investment
Principles

For the Trustees of the Taylor Maxwell Group
Limited Pension and Assurance Scheme
(DB and DC Sections)
January 2022
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01 Introduction

Purpose

This document constitutes the Statement of Investment
Principles ('the SIP") required under Section 35 of the
Pensions Act 1995 for the Taylor Maxwell Group Limited
Pension and Assurance Scheme (the Scheme?). It describes
the investment policy being pursued by the Trustess of the
Scheme and is in accordance with the Government's
voluntary code of conduct for Institutional Investrent in
the LK ["the Myners Principles™). This SIP also reflects the
requirements of Occupational Pension Schemes
{Investment) Regulations 2005.

Scheme details

The exclusive purpose of the Scheme is to provide
retirement and death benefits to eligible participants and
beneficiaries. It qualifies as a registered pension scheme,
registered under Chapter 2 of Part £ of the Finance Act
2004,

The Scheme previously consisted of two distinct sections,
the Defined Benefit ('DB') Section and the Defined
Contribution ('DC) Section. The DB Section of the Scheme
was bought out in July 2021. This SIP now covers the assets
held relating to DC Section members of the Scheme, and
the surplus of funds held as part of the DB Section
following the buy-out.

Advice and consultation

securities and any financial instruments in whidh the
Scheme invests to the Investment Managers.

Review of the Statement

The Trustees will review this Statement and their
investment policy at least every three years in conjunction
with each triennial valuation or immediately following any
significant changes in investment pelicy.

The Trustees will also review this Statement in response to
any material changes to any aspect of the Scheme, its
liabilities, finances and attitude o risk of either the
Trustees or Principal Employer which it judges to have a
bearing on the stated investment policy.

The Trustees will receive confimmation of the continued
appropriateness of this Statement annually. or more
frequently, if appropriate.

Definitions

Before preparing this Statement, the Trustees sought
advice from the Scheme’s Investment Consultant, XPS
Investrment Limited. The Trustees also consulted the
Principal Employer. The Trustees will consult the Prindpal
Employer on any future changes in investment policy as set
out in this Statement.

Investment powers

The Scheme’s Trust Deed and Rules set out the investment
powers of the Trustees. This Statement is consistent with
those powers. Meither this Staterment nor the Trust Deed
and Rules restricts the Trustees” investment powers by
requiring the consent of the Principal Employer.

In accordance with the Financial Senvices and Markets Act
2000, the Trustees set general investment policy but
delegates responsibility for the selection of the specific

Capitalised terms in this document mean the following:

Act - The Pensions Act 1995 [as amended by section 244
of the Pensions Act 2004);

AVCs - Addiional Voluntary Confributions:

Investment Manager — An organisation appointed by the
Trustees to manage investments on behalf of the Scheme;
mpiloyer — Taylor Maxwell Holdings Limited;

v Scheme - The agreement between the Trustees
and the Principal Employer to address the funding deficit;

Scheme — The Taylor Mawell Group Limited Pension and
Assurance Scheme;

Principal Ei

Recowvery

Staterment - This document, including any appendices,
which is the Trustees’ Staterment of Investment Principles;
Technical Provisions - The amount required, on an
actuarial calculation, to make provision for the Scheme's
liabilities;

Trust Deed and Rules - the S5cheme’s Trust Deed and
Rules dated 20 September 2016, as subsequently
amended;

Trustees — the collective enfity responsible for the
investment of the Scheme’s assets and managing the
administration of the Scheme;

Value af Aisk - a tedhnigue which uses historical
correlations of asset class retums and volatilities to
estimate the likely worst-case scenario loss for a given
portfolio of assets.

XPS Immstmant  Taylor Mawwal Group Limited Pension and Assurance Scheme
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02 Strategic investment policy

and objectives

Choosing investments

The Trustees rely an professional Investment Managers for
the day-to-day manzgement of the Scheme's assets.
However, the Trustees retain control over some
investmants. In partioular, the Trustees makes decisions
about pooled investment vehiclas in which the Scheme
invests and any AV investment vehicles.

The Trustees’ policy is to regularly review the investments
over which they retain control and to obtain written advice
about them when necessary. When dedding whether or
nct te allow any new investment cpportunities im the DC
Section, the Trustess will cbtain written advice and
consider whether future decisions about those investments
should b= delegated to the Investment Managers. The
writien advice will consider suitakility of the irvestments,
the need for diversification and the principles within this
Statement. The advizer will have the knowledgs and
experience required under Section 36(6) of the Act

Long-term objectives: DB Section

Since the DB Section has b=en bought out, the Trustees no
longer aim to grow their assets @ ensure the Scheme is
able to meet benefit payments as they fall due. Instead, this
is guarantzed through the bulk annuity buy-in palicy which
the Scheme entered with Aviva Annuity LK Limited. The DB
Section currently holds excess cash following the buy-out
in the LGIM Sterling Liguidity Fund.

Long-term objectives: DC Section

The Trustees’ long-term chjectives ars to provide members
with investmient options that will 2nable them to cptimise
the real return on investments in order @2 build a fund
which will be used at retirement to invest in an income
drawdown product, purchase an annuity andfcr be taken
a5 3 cash lump sum.

The Trustees have therefore selected the investmant
cptions intended to be in the interests of members in 3
manner designed to provide an appropriate level of
security, quality, liquidity. and profitability. The Trustees
recagnise that the available investment options directly
impact the Schems members and their expectation for
their retirement provisicn.

The Trustess have thersfore set three investment
objectives for the Scheme:

Eiduciary Te ensurs members are given an appropriate
range of investment vehicles and guidance on the
suitability of these wehicles;

Funding To give members investmant opportunities that
enable them to maximise the retums achisved at
accaptable levels of risk:

Stability To provide members with some investment
options which offer some protection against volatility in
the capital valus of their fund.

Expected retumns

For the DL Section, the Trustees anticipate that the
investment options and the associzted future absclute
imvestment returns will allow members to mainzin or
imcrease the real value of their fund whilst at the same
time providing them with the opportunity to invest in
assets which are closely aligned to the way in which
they expect to convert their fund at retirement.

The Trustess expect the kong-term return on investment
cptions that invest predominanty in eguities to exceed
price inflation. The long term returns on bond and cash
ocptions are expected to be lower than returns on
predominanty equity options. Cash funds provide
pratection against changes in short-term capital valuss
and may be appropriate for members wishing to take
part or all of their DC benefits in the form of 3 cash
lump sum.

o sl Gl Linnilind Paision afed Asearancs Schedme
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02 Strategic investment policy and
objectives (continued)

Investment Policy — DB Section

The D8 Secticn has been bought out. The Trustees no
longer have an investment policy since the Scheme is
guaranteed to safisfy its remaining benefit paymenits
through Aviva Annuity UK Limited. The DB Section still
halds a surplus of cash following the buy-out which is
held in the LGIM Sterling Liquidity Fund, as specified in
Appendix |.

Investment Policy — DC Section

In order to meet the above objectives, the Trustees
have made available a range of investment funds with
different risk-reward charactenistics. Further details are
provided in Appendix II.

The individual funds available and their characteristics
are given in Appendix Il

Range of assets

For the DC Section, the amounts allocated to any
individual asset class will be influenced by the choices
made by the members and may vary through the
Investment Managers tactical asset allocation
preferences at any time, within the restricions imposed
under individual fund investment parameters.

The Trustees will ensure that the investment options
made available to Members hold a suitably diversified
range of securities, avoiding an undue concentration of
assets. In addition, the Trustees will ensure the range of
assets is otherwise suitable to meet the investment
objectives, as set out in Appendix 1.

Based on the structure set cut in Appendix II, the
Trustees consider the arrangements with the Investment
Managers to be aligned with DC Members’ overall
strategic objectives. Details of each specific mandate are
set out in agreements and pooled fund documentation
with each Investment Manager. The amcunts allocated

to any individual category or security will be influenced
by the overall benchmark and objectives, varied
through the Investiment Managers' tactical asset
allocation preferences at any time, within any scope
given o them through asset allocation parameters set
by the Trustees or governing the pooled funds in which
Members are invested.

The Trustees will ensure that the Scheme's assets are
invested in regulated markets to maximise their security.

Investment Managers are incentivised to perform in line
with expectations for their specific mandate as their
continued involvernent as Imvestiment Managers as part
of the S5cheme’s investment strategy — and hence the
fees they receive — are dependent upon them deing so.
They are therefore subject to performance monitoring
and reviews based on a number of factors linked to the
Trustees” expectations, including the selection /
deselection criteria set out in Section 6.

The Trustees encourage Investment Managers to make
decisions in the long-term interests of the Scheme. The
Trustees expect engagement with management of the
urderlying issuers of debt or equity and the exercising
of voting rights. This expectation is based on the belief
that such engagement can be expected to help
Investment Managers to mitigate risk and improve long
term returns. As covered in more detail in Section 3, the
Trustees also require the Investment Managers to take
ESG factors and climate change risks into consideration
within their dedsion-making as the Trustees believe
these factors could have a matenal financial impact in
the long-term. The Trustees therefore make dedisions
about the retention of Investment Managers,
accordingly.

XPS Irsstrmant Taytor Mawwsll Group Limited Persion and Assurance Scheme

XPS Pensions Taylor Maxwell Group Limited Pension and Assurance Scheme



03 Responsible investment

The Trustees have considered their approach to
envirenmental social and corporate govemance
("ESGT) factors for the long-term time horizon of the
Schemse and believe there can be financially matenal
risks relating to them. The Trustess have delegated the
ongoing monitoring and management of E5G risks and
those related to climate change to the Scheme’s
Imvestment Managers. The Trustess reguire the
Schems’s Investment Managers to take ESG and
climate chamge risks into consideration within their
decisicn-making, in relation to the selection, retention
or realisation of inwestments, recognizing that how they
do this will be dependant on factors including the
characteristics of the asset classes in which they invest.

The Trustees will seek advice from the Investment
Consulant on the extent to which their views an E5G
and climate change risks may be taken into acoount in
any future Irvestment Manager selection exercises.
Furthermare, the Trustess, with the assistance of the
Irvastment Consultant, will monitor the processes and
operaticnzal behaviour of the Investment Managers
from time to time, to ensure they remain appropriate
and im line with the Trustees’ requirements as set outin
this Statement.

Az the Scheme invests in pooled funds, the Trustees
acknowledge that they cannot directly influence the
policies and practices of the companias in which the

pocled funds invest They hawve therefore delegated
responsikility for the exercise of rights (including voting
rights) amtachad to the Schema’s investmants to the
Imvestrent Managers. The Trustees require the
Imvestment Managers to report on significant votss
made on behalf of the Trustess.

If the Trustees become aware of an Investment
Manager engaging with the underlying issuers of debt
in ways that they deem inadequate or that the results
of such engagement are mis-aligned with the Trustees’
expectation, then the Trustees may consider
terminating the relationship with that Investment
PManagsr.

When considering the selection, retention or realisation
of investmenits, the Trustees have a fiduciary
responsibility te act in the best interests of the
beneficiaries of the Scheme, although they have
naither scught, nar taken inte account, the
beneficiaries’ views on maters including (but not
limited to) ethical issues and social and environmental
impact. The Trustees will review this palicy iF any
beneficiary views are raised in future.

The D8 ascets are held with an Inzurer where there is a
very low risk that ESG risks will impact the paolicy, prior
to the Scheme wind-up.

AP Iiresstrient
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04 Risk measurement and

management

The Trustees recognise a number of risks invchved in
the investment of the aszetx of the Scheme. The
Trustees measure and manage these risks as follows:

Market risk — For the DC Section, the risk of exposure
o wolatile markets, which may be less acceptable to
some members, particularly near retirement, is
addreszed through the availability of non-eguity-
orientated funds.

Liquidity risk - The risk that assets cannot be sold
quickly enough to enable bensfits to be paid or that
the Trustees cannot exit 3 particular inwestment is
addressed through the process by which the
administrator estimates the benefit outgo and ensuras
that sufficient cash balances are available, and
through the Trustzes’ policy on realisation of assets
(s22 balow)

Inappropriate investments - The risk that an
Imvvestmert Manager invests in assets or instruments
that are not considered to be appropriate by the
Trustees is addressad through the Trustees” palicy on
the range of as3ets in which the Schems can invest
(522 section 2).

Currancy risk - The risk of losz2s through
depraciation of non-sterding currencies is measured by
reference to the exposure of the Schemse to pooled
funds with unhadged currency risk and is managed by
investing predominantly in sterling assets and anly
takimg currency risk where it increases the level of
diversificaticn.

Counterparty risk - The risk that a third party fails to
deliver cash or other assets owed to the Scheme is
addrezzed through the Investment Managers” guidelines
with respect to cash and counterparty management.

Political risk - The sk of an adverse influence on
investment walues from political intervention is reduced
by diversification of the assets across many countries.

Custodian risk - The rizsk that the custedian fails o
provide the services expected is addressad through the
agreement with the third-party custedian and angoing
manitoring of the custodial arrangements. In poaled
arrangemeants this is invariably delegatad to the
Investment Managers.

Mamager risk - The risk that an Investment Manager fails
o meet their stated cbjective is addressed throwgh the
perfarmance objectives set cutin Appendix | and
Appendix Il and through the monitcring of the
Imvvestment Managers as set cut in section 6. In
manitoring the performance of the Investment Managers,

the Trustees measure the retums relative to the
benchmark, cbjective and the wolatility of retums. In
addition, the Trustess will regularly review sach
Irvestment Manager's approach to risk within each fund
in order to highlight any unintended risk being taken.

Fraud/Dishonesty - The risk that the Scheme assets are
reduced by illegal actions is addressed through
restrictions applied as to who can authorise tramsfer of
cash and the account to which ransfers can be made.

XPS Irvsssimeni il Peisioen ared Ascorance Scheme
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05 Realisation of assets and
investment restrictions

Realisation of investments

Investment restrictions

Im recognition of the fact that funds may need to b2
realised for @ number of unanticipated reasons at any
time, and the desirability of retaining as high a degres
of flexibility a5 possible to cater for unexpected
chamges in dircumstances, the Trustees will monitor
closely the extent to which any azsets mot readily
realisable are hald by the Investmant Managers and
will limit such assets to a level where they are not
expected to prejudice the proper operation of the
Scheme.

The Trustees have considered how 2asily imvestments
can be realised for the types of asset in which the
Scheme is curmently inwested. As such, the Trustees
believe that the Scheme currently holds an acceptable
lewel of readily realizable assets to ensure that
members can easily make withdrawals from their
invested funds, a5 and when required.

Far the DB Secticn, the Trustees hold encugh cash to
meet the expenses of the Scheme which are currendy
held in crie fund.

The Trustess have established the following investmant
restrictions:
= The Trustees or the investment managers may not hold

in excess of 5% of the Scheme's ass8% in investments
related to the Principal Employer;

= Whilst the Trustees recognize that borrowing on a
temporary basis is permitted, this option will only be
utilizad whers itis deamed absolutely necessary or
where the Trustees have received advice from the
Irvestment Consul@ant that the Scheme’s oversll
gxposurs to risk can b= reduced through temporary
barrowing, €.9. during an asset transfer;

= Inwestment im derivative instruments may be mads only
insofar as they contribute to the reduction in risk or
facilitate efficient portficlic manzgement.

The Investment Managers impose internal restrictions
that are consistent with their house style. In some
instances, the Trustees may impose additonal restrictions
and any such restrictions are specified in Appendix | and
Appendix L

KPS lressirnent  Taylor Maswell Group Limiled Persion and Assorance Scheime
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06 Investment Manager
Arrangements and fee structure

Delegation to Investment Manager(s)

In accordance with the Act, the Trustees have appaointed
ane or more Investment Managers and delegated to them
the responsibility for investing the Scheme's assets in a
manner consisient with this Satement.

The Investment Managers are authorised and regulated o
provide investment management services to the Schems.
‘Within the UE, the authorisation and regulation of the
Invesiment Managers falls under the Financial Conduct
Authonty (FCA). Specific products in which the Scheme
invests may alsc be regulated by the Predential Regulatory
Authority (PRA)L For mon-UK Investment Managers,
authorization and regulation is underaken by the home
state regulator.

Where Investment Managers are delegated discretion
under section 34 of the Pensions Act 1995, the Investment
Managers will exercize their investment powers with a view
to giving effect to the principles contained im this
Statement 5o far a5 reasonzbly practicable. Im particular,
the Investment Managers must have regard to the
suitability and diversification of the investments made on
behalf of the Schemes.

The Investment Managers will ensure that suitable intemal
operating procedures are in place to control individuals
making investments for the Scheme.

Performance objectives

the Trustees and may lead 0 a change in the Investmeant
Consuliant's rating for a parbicular mandate. These ratings
help to determing am Investment Manager's ongoing rale
in implementing the investment strategy. If there are
concerns, the Trustees may carry out a more in-depth
review of 3 particular Investment Manager. Investment
Managers will also attend Trustees mestings as requested.

Fund manager remuneration is considered as part of the
manager selection process. It is also monitored regularty
with the help of the Imvestment Consultant to ensure it is in
line with the Trusteses polides and with fea levels deemed
by the Imvestment Consultant to be appropriate for the
particular asset class and fund type.

Selection / Deselection Criteria

The individual benchmarks and chjectives against which
each investment mandate is assessed are given in
Appendix | and Appendix Il

Review process

Appoiniments of Investment Managers are expecied to be
long-term, but the Trustees will review the appointmeant of
the Investment Managers in accordance with their
responsibilities. Such reviews will include analysis of each
Inwestment Manager's performance and processes and an
assessment of the diversification of the assets held by the
Investment Manager. The review will include consideration
of the continued approprizteness of the mandate given to
the Investment Manager within the framework of the
Trustees” investment policies.

Any significant changes relating to the criteria below that
the Investment Consultant is aware of will b2 raized with

The criteria by which the Trustees will select (or desslect)
the Investment Managers include:

Parent - Ownership of the business;

People - Leadership/team managing the strategy and
client service;

Product - Key features of the investment and the rale it
performs in a portiolio;

Process - Philesophy and approach to selecting
underlying investmenis incleding operational risk
management and systems;

Positioning - Current and historical asset allecation of
the fund:

Performance - Past performance and wrack record;
Pricing - The underying cost structure of the strategy;
E5i3 - Consistency and extent to which ESG analysis is
incorporated into the process of selecting underlying
mvestments.

KPS Inwusirnani  Tasdor blawwal Group Lirbes Parsion ane S S
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06 Investment Manager
Arrangements and fee structure

(continued)

An Investment Manager may be replaced, for ezample
(bt mot exclusively), for cne or more of the following:

=+  The Investment Manager fails to mieet the
performance objectives set out in Appendix | and
Appendiz [I;

= The Trustees believe that the Investment Manager
is mot capable of achieving the performance
objectives in the future;

+  The Investment Manager fails to comply with this
Statement

Investment Managers” fee structure

Portfolio turnover

The Trustees require the Inwestment Managers to report
on actual porifolic turnover at l2ast annwally, including
detailz of the cost associated with twurnover, how turnover
compares with the range that the Investment Manager
expects and the reasons for any divergence.

Investment Consultant’s fee structure

The Investment Managers are remunerated by recsiving a
percentage of the Scheme's assets under management
and, in some cazes, through the application of 3 flat fes.
Dietails of the fes arrangemsents are set out in Appendix |
and Appendix |l It is felt that this methed of
remuneration provides appropriate incentives for the
Investment Managers o target the agreed level of
outperformance whilst adhenng to the level of risk
specified by the Trustees.

The Investment Consultant i remunerated for work
completed on a fised fee basis, 3 ime-cost basis or viz a
project fee. It is felt that this method of remuneration is
appropriste because it enables the Investment Consultant
to provide the necessary advice and information to
facilitate the Trustees in wndertaking their responsibilites.

KPS iwisimeiil  Tandor Maswel Gicdp Limied Pefion and Asiufanos S
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07 Compliance Statement

Confirmation of advice

Trustees’ declaration

Before 3 Statement of Investment Princples, a5 required
by the Pensions Act 1955, is prepared or revised by the
trustess of a pension scheme, it must have consulted with
the principal employer and obtaimed and considerad the
written advice of 3 person who iz reasonably believed by it
to be qualified by his ability in and practical experience of
financial matters and to have the approprate knowledge
and experience of the management of the investments of
such schemes.

The Investment Consultant hereby confirms 1o the
Trustees that they have the approgriate knowledge and
experience to give the advice required by the Act

Signatures

Om behalf of XPS Investment Limited:

— .

Sophie Tennizon, CF&
Head of Investment - Bristol
Date: 13* January 2022

The Trustees confirm that this Statement of Investment
Principles reflects the Investment Strategy they have
decided o implement. The Trustees acknowledge that it is
their responsibility, with guidance from the Adwizers, to
ensure the assets of the Scheme are invested in
accordance with these Principles.

On behalf of the Trustees:

Diate:

KPS imwistireeinl Tl Wlasvel Grodp Limiies Pefcion sihd Al ehon S
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Appendix I: DB Section Investment

Structure

Current structure

Legal and General Investment Management
(LGIM)

The miajerity of the assets of the Scheme’s DB Section are
invested in a buy-in policy with Aviva Annuity UE Limited.
This insurance policy exactly covers the liabilities of the DB
Section. The remaining surplus assets of the DB Section
are held in the LGIM Sterling Liguidity Fund.

LGIM Sterling Liquidity Fund
Benchmark SONIA

Ohjective Prowide diversified exposure and 2
competitve retum in relation to SOMIA
Fees AMC: 013% pa.

OCF04% pa
Execution cost  Bid/Offer spread 0.00%

MNote: AMC: Annual Manzgement Charge
OCF: Ongoing Charges Figure
ADL: Anti-Dilution Levy
Any execution costs and OCFs stated
above are the latest availzble 3t the time
of writing and are subject to change
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Appendix Il: DC Section Investment
Strategy & Structure

Owverall strategy

The Trustees have decided to offer a rangs of
appropriate funds to memibers to enable them to
choose investments appropriate te their individual
circumstances, whilst not offering too many funds which
may deter some memkbers from making 2 choice. In
accordance with best practice guidance from the
Pensions Regulator, particular attention has been placed
on the default strategy to be wsed where members do
not make their own investment choice.

The range of investment cptions is as follows:
Default strategy:

The aim of the default strategy is to maximise the valee of
memkbers’ retirement savings while managing the risks
including volatility ower the member's investment
timeline, with a particular focus on the pericd leading wp
to retirement age. The Trustees, with their Investment
Consultant, assessed the suitability of the default
investment arrangement considerning the regulations
gowveming how members can access their bensfits at
retirement. This assessment considered the Schema’s
membership profile and members” expacted fund valuss
3t retirement

The default strategy is operatad in accordance with the
policies described in the Statement and is intended to
ensure investment in the best interests of members and
beneficiaries as further described in the Statement.

Growth Phase

15 years before
retirement 100%
Murlti-Asset Fund

Cautious Lifestyle
Gradually switch to T5% gilts
and 25% cash

10 years before
retirement 100%
Multi-Asset Fund

Balanced Lifestyle
Gradually switch to T5% gilts
and 25% cash

5 years before Adventurous Lifestyle
retirement 100% Gradually switch to 75% gilts
Eguities and 25% cash

10 years before Cash Lifestyle

retirement 100% Gradually switch to 100%
Murlti-Asset Fund cash

100% of the assets are invested in multi-asset during the
accumulation phase. Depending on the lifestyle
selection the member chooses, determines when the
member switches begin:

Self-Select Optlions:

Lifestyle Options

Coutious Lifestyle

LGIM Multi Asset (formedy Consensus) Fund
LGIM Cher 15 Gilts Index Fund
LGIM Cash Fund

T ——
o Life

[ Plirfgia sl

LGIM Multi Asset {Formerdy Consensus) Fund
LGIM Creer 15 Gilts Index Fund
LGIM Cash Fund

Adventurous Lifestyle

LGIM Glabal Equity (70:30) Ind2x Fund
LiGIM Cheer 15 Year Gillts Index Fund
LGIM Cash Fund

- | ik |
Lash Liesnae

LM Multi Asset [formerly Consensus) Fund
LI Cash Fund

XPS Pensions Taylor Maxwell Group Limited Pension and Assurance Scheme



Appendix Il: DC Section Investment
Strategy & Structure (continued)

Equity Funds

Global Equity Fund
LGIM Global Equity (70:30) Index Fund
UK Eguity Furnd
LGIM UK Equity Index Fund
Muld Asset Funds
LGIM Muli Asset (formedy Consensus) Fund
LGIM Dynamic Diversified Growth Fund
Bond Funds
LGIM Cwver 15 Gilts Index Fund
Propery Fund
LGIM Managed Properiy Fund
Cazh Fund
LGIM Cash Fund

Mate: LGIM refers to Legal & General Investmant
Management Limited

WPS imesitrrenst Tisdoo bastwaell Group Limited Perkicn aind Sasiranon S
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Appendix Ill: DC Section fund
benchmarks, objectives & fees

Legal and General Investment Management
{LGINM)

Multi Asset (formerly Consensus) Fund
Benchmark ABI UK Mixed Investment 40%-35%

Ohjective Provide kong-term investment growih
through sxposure to 3 diversified rangs
of asset classes, excluding physical

property.
Fegs AMC: 0.25% pa

OCF 0.25% pa.
Execution cost  Bid/Cffer spread 0.50%

Glabal Equity (T0:30) Index Fund

Benchmark Composite of FTSE All-Share
Index (UK) and FTEE All-
World Index (ax-LEK)]

Ohbjective Provide diversified exposure to UK and
OWErTEas equity markets.

Fees AMC:018%

OCF 06%
Execution cost  Bid/Cffer spread 0.74%

UK Equity Index Fund

Benchmark FTSE All-5hare Index

Ohjective Track the performance of the benchmark
to within +/-0.25% p.a. for two years out
of three

Feas AMC: 010%
OCF 0.0%

Execution cost  Bid/Offer spread 1.00%

Dynmamic Diversified Fund

Benchmark Bank of England Base Rate + 4.5% p.a.
awer a full market cycle

Ohjective Provide long-term investment growth
through dynamic exposure o a
dversified range of asset classes

Feez AMC: 0.50%

OCF 0.51%
Execution cost  Bid/Offer spread 0.63%

Ower 15 Year Gilts Index Fund

FTSE Actuaries UK Conventional Gilts
Ower 15 Years Indsx

Track the performance of the benchmark
to within +/-0.25% p.a. for two years out
af thres

Fees AMC: 0%
QT D0
Execution cost  Bid/Offer spread 0.00%

Benchmark

Objective

Managed Property Fund

Benchmark MECIFAREF UK Quarteriy All Balanced
Property Funds Index (UK PFI)

Ohbjective Ta outperform the benchmark over three
and five year pericds

Fees AMC: 0T70%
OCF: 072%

Execution cost  Bid/Offer spread 6.30%

Cash Fund

Benchmark SOMIA

Ohbjective Tao perform in line with the benchmark,
without incurring excessive risk

Fees AMC:013%

OCFD13%
Execution cost  Bid/Offer spread 0.00%

Mote: Single swinging price basis: dealing price on any
given day will be the bid or offer price depending
on net cashflow
AMC: Annual Management Charge
D CF: Ongoing Charges Figure
Any execution costs and OCFs stated abowe are
thie latest available at the time of writing and are
subject to change
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Appendix B - Projections

B.01 Projection assuming future contribution

Investment
\;{eturn 2.97% 272% 3.30% 3.03% 4.00% 3.76% 4.00% 379% 1.14% 0.99% 2.50% 0.78% 0.00% -0.14% 3.30% 2.70%
Charges 0.00% 0.26% 0.00% 0.27% 0.00% 0.24% 0.00% 0.21% 0.00% 0.15% 0.00% 1.72% 0.00% 0.14% 0.00% 0.60%

40 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000
35 £44,820 £44,316 £44,820 £44,316 £46,144 £45,688 £46,144 £45,746 £40,941 £40,676 £43,348 £40,316 £39,014 £38,775 £44,820 £43,711
30 £59,188 £57,978 £59,188 £57,978 £62,429 £61,302 £62,429 £61,445 £50,239 £49,658 £55,695 £48,875 £46,097 £45,597 £59,188 £56,546
25 £74,126 £71,997 £74,126 £71,997 £79,941 £77,900 £79,941 £78,158 £58,937 £57,995 £68,043 £56,738 £52,358 £51,584 £74,126 £69,507
20 £89,655 £86,381 £89,655 £86,381 £98,773 £95,544 £98,773 £95,950 £67,073 £65,735 £80,390 £63,961 £57,891 £56,836 £89,655 £82,594
15 £105,800 £101,140 £105,800 £101,140 £119,023 £114,300 £119,023 £114,892 £74,683 £72,921 £92,738 £70,597 £62,782 £61,446 £105,800 £95,810
10 £122,585 £116,283 £122,585 £116,283 £140,799 £134,239 £140,799 £135,058 £81,802 £79,590 £105,085 £76,693 £67,105 £65,490 £122,585 £109,154

5 £136,836 £128,951 £140,036 £131,820 £164,216 £155,435 £164,216 £156,527 £88,461 £85,782 £117,433 £82,293 £70,925 £69,039 £140,036 £122,629

0 £142,872 £134,146 £158,178 £147,763 £189,397 £177,966 £189,397 £179,382 £94,689 £91,530 £129,780 £87,438 £74,302 £72,153 £158,178 £136,235
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Appendix B — Projections
continued

B.02 Projection assuming no further contribution

Balanced Lifestyle (default) | LGIM Multi-Asset (formerly | LGIM Global Equity (70:30) | LGIM UK Equity Index Fund LGIM Over 15 Year Gilts LGIM Managed Property LGIM Cash Fund LGIM Dynamic Diversified
Investment
VR " 2.97% 2.72% 3.30% 3.03% 4.00% 3.76% 4.00% 3.79% 114% 0.99% 2.50% 0.78% 0.00% -0.14% 3.30% 2.70%
eturn
Charges 0.00% 0.26% 0.00% 0.27% 0.00% 0.24% 0.00% 0.21% 0.00% 0.15% 0.00% 1.72% 0.00% 0.14% 0.00% 0.60%
Years to . . . . . ) . . ) . . . . . . .
N | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension | DC Pension
orma
R " Pot (before Pot (after Pot (before Pot (after Pot (before Pot (after Pot (before Pot (after Pot (before Pot (after Pot (before Pot (after | Pot (before | Pot (after Pot (before Pot (after
etiremen
Age charges) charges) charges) charges) charges) charges) charges) charges) charges) charges) charges) charges) charges) charges) charges) charges)
40 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000 £31,000
35 £31,720 £31,329 £32,229 £31,808 £33,336 £32,954 £33,336 £33,003 £28,997 £28,777 £31,000 £28,479 £27,399 £27,202 £32,229 £31,303
30 £32,457 £31,662 £33,506 £32,636 £35,847 £35,031 £35,847 £35135 £27,124 £26,714 £31,000 £26,163 £24,217 £23,869 £33,506 £31,609
25 £33,212 £31,999 £34,834 £33,487 £38,548 £37,239 £38,548 £37,405 £25,372 £24,798 £31,000 £24,035 £21,404 £20,944 £34,834 £31,918
20 £33,984 £32,339 £36,215 £34,359 £41,453 £39,587 £41,453 £39,821 £23,732 £23,020 £31,000 £22,081 £18,918 £18,378 £36,215 £32,230
15 £34,773 £32,682 £37,651 £35,254 £44,576 £42,082 £44,576 £42,394 £22,199 £21,369 £31,000 £20,285 £16,721 £16,126 £37,651 £32,545
10 £35,581 £33,029 £39,143 £36,173 £47,934 £44,735 £47,934 £45,132 £20,765 £19,837 £31,000 £18,635 £14,779 £14,150 £39,143 £32,863
5 £36,408 £33,380 £40,695 £37,115 £51,546 £47,555 £51,546 £48,048 £19,424 £18,415 £31,000 £17,120 £13,063 £12,416 £40,695 £33,184
0 £37,254 £33,735 £42,308 £38,082 £55,429 £50,552 £55,429 £51,152 £18,169 £17,094 £31,000 £15,727 £11,545 £10,895 £42,308 £33,509

Assumptions and other notes

> These projected pension pot values are show in today’s monetary terms, therefore need no further reduction to allow for inflation.

> The projections in table B.01 assume a 10% contribution rate. The total of Employee + Employer.

> Inflation is assumed to be 2.5% each year.

> Pension pot value at the start of the projection period is £31,000.

> All values, including contributions and charges, are estimates for “the average member”. These cannot be guaranteed to apply for the
future. Given the general nature of this projection, individual pots could accumulate differently.

XPS Pensions Taylor Maxwell Group Limited Pension and Assurance Scheme

34



Contact us
Xpsgroup.com

Registration

XPS Pensions Consulting Limited, Registered No. 2459442.
XPS Investment Limited, Registered No. 6242672.

XPS Pensions Limited, Registered No. 3842603.

XPS Administration Limited, Registered No. 9428346.

XPS Pensions (RL) Limited, Registered No. 5817049.

XPS Pensions (Trigon) Limited, Registered No. 12085392.
All registered at: Phoenix House, 1 Station Hill, Reading, RG1 TNB.
Authorisation

XPS Investment Limited is authorised and regulated by the Financial Conduct Authority for
investment and general insurance business (FCA Register No. 528774).



